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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On November 15, 2023, Primo Water Corporation (the “Company” or “Primo Water”) announced the appointment of Robbert Rietbroek, age 50, as
Chief Executive Officer of the Company (“CEO”), effective as of January 1, 2024 (the “Effective Date”). The appointment concludes a comprehensive CEO
search process, launched by the Board of Directors of the Company (the “Board”) following Tom Harrington’s decision to retire, with the mandate to appoint a
highly capable leader with extensive product innovation, operational and transformational experience, capable of further driving growth across the Company’s
businesses for years to come.

Mr. Rietbroek is a seasoned executive bringing more than 25 years of experience at Fortune 500 companies to Primo Water, including five years as
Senior Vice President and General Manager responsible for Quaker Foods North America (QFNA), a reported sector of PepsiCo. Prior to his role at Quaker,
Mr. Rietbroek was a Senior Vice President and General Manager PepsiCo Australia and New Zealand. Before his tenure at PepsiCo, Mr. Rietbroek served as
Vice President and General Manager Australia, New Zealand, Pacific Islands and Vice President and Global Sector Leader Baby and Child Care at Kimberly-
Clark. Mr. Rietbroek also spent nearly 16 years at Procter & Gamble in a variety of management and marketing roles in North America, Latin America, Europe,
Middle East, and Africa. Mr. Rietbroek has worked across multiple consumer goods categories and has been recognized for exceptional brand building and
innovation, achieving several awards and recognitions.

The Board also appointed Mr. Rietbroek to serve as a director on the Board, effective January 1, 2024.

In connection with Mr. Rietbroek’s appointment, he and the Company entered into an offer letter setting out the terms of his employment (“Offer
Letter”).

Pursuant to the Offer Letter, Mr. Rietbroek will earn an annual base salary of $750,000 and will be eligible to participate in the Company’s annual
executive bonus plan with an annual target bonus equal to 120% of his base salary, and he will have the opportunity to earn up to 200% of his base salary for
achievement of goals in excess of the target goals, as approved by the Human Resources and Compensation Committee of the Board. He will also receive an
annual car allowance of $16,000.

Mr. Rietbroek will be provided relocation assistance pursuant to the Company’s Executive Relocation Policy.  This payment is subject to repayment
under certain circumstances if Mr. Rietbroek resigns his employment with the Company for any reason or if the Company terminates his employment for Cause
(as defined in the Severance Plan) (as defined below) prior to the three-year anniversary of the date on which the Company last disburses relocation-related
funds. This payment is also subject to repayment if Mr. Rietbroek does not relocate to within approximately 100 miles of the Tampa, Florida area by a certain
deadline.

Mr. Rietbroek will be eligible to participate in all of the Company’s benefit plans made available to its employees and senior executives, and may receive
an annual award equivalent of $3,000,000 comprised of performance-based restricted share units and time-based restricted share units under the LTI program.

On the Effective Date, Mr. Rietbroek will receive a one-time inducement award equivalent to $3,500,000 comprised of time-based restricted share units,
which will vest in two equal annual installments after the Effective Date. The award will be made outside Primo Water’s existing equity incentive plans, but
subject to the same terms and conditions as if granted under the Primo Water Corporation 2018 Equity Incentive Plan, as amended. On the Effective Date, he
will also receive a one-time cash sign-on bonus of $882,500 (less taxes and withholdings), subject to repayment on a pro rata basis under certain circumstances
relating to a termination of employment in the first 12 months after the Effective Date.

Mr. Rietbroek will participate in the Company’s Amended and Restated Severance and Non-Competition Plan dated December 9, 2020 (the “Severance
Plan”) as a “Level 1” participant, which entitles him to a cash payment equal to the sum of his annual base salary and target bonus multiplied by 2.0, if his
employment is terminated by the Company without Cause or by him for Good Reason (as such terms are defined in the Severance Plan).



Mr. Rietbroek is subject to standard confidentiality undertakings and has agreed to several restrictive covenants. He has agreed to a non-competition
covenant that generally limits his ability to compete with the Company in any country in which it conducts business. He has also agreed to non-solicitation and
non-disparagement covenants. These limitations continue during the term of employment and for a period of two years following termination, regardless of the
cause of the termination.

There is no arrangement or understanding between Mr. Rietbroek and any other person(s) pursuant to which he was selected as chief executive officer or
a director. Mr. Rietbroek does not have any family relationship with any director, executive officer, or person nominated or chosen by the Company to become
a director or executive officer. Other than his employment relationship, Mr. Rietbroek does not have a direct or indirect material interest in any transaction in
which the Company is a participant.

The foregoing description of Mr. Rietbroek’s Offer Letter is qualified in its entirety by reference to the full text of the Offer Letter, which is filed as
Exhibit 10.1 to this Current Report on Form 8-K and is incorporated by reference herein.
 
Item 7.01 Regulation FD Disclosure.
 

On November 15, 2023, the Company issued a press release announcing the appointment of Mr. Rietbroek as the Company’s Chief Executive Officer,
which is furnished as Exhibit 99.1 to this report.
 
 Item 9.01. Financial Statements and Exhibits.
 
(d) Exhibits
 
Exhibit
No. Description
  
10.1* Offer Letter with Robbert Rietbroek, executed November 15, 2023.
  
99.1 Press Release of Primo Water Corporation, dated November 15, 2023 (furnished herewith).
  
104 Cover Page Interactive Data (embedded within the Inline XBRL document).

* Certain portions of this exhibit have been omitted in accordance with Item 601(b)(10) of Regulation S-K because the omitted information is not material and
is the type that the Company treats as private or confidential.



SIGNATURES
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
 Primo Water Corporation
 (Registrant)
   
November 15, 2023   
   
 By: /s/ Marni Morgan Poe
  Marni Morgan Poe
  Chief Legal Officer and Secretary



Exhibit 10.1
 
[***] = Certain information that has been excluded from the exhibit because it is both not material and is the type that the registrant treats as private or
confidential.
 
November 11, 2023

Re:     Offer of Employment
 
Dear Robbert:
 
At Primo Water our associates have created a rich and proud legacy that dates back over 100 years. Today we are in the midst of an exciting journey to become
a leading pure play water company. We are passionate about our desire to inspire healthier living with water solutions for all stages of a customer’s lifecycle
and are creating a culture where we share ownership in the company, a responsibility to empower one another and our communities, and a commitment to live
the values of Primo Water each and every day.
 
I am very pleased to outline in this letter (the “Offer Letter”) the terms and conditions on which we are offering you the position of Chief Executive Officer of
Primo Water Corporation (“Primo Water”), employed by DS Services of America, Inc. (the “Company”), a Primo Water U.S. operating subsidiary. This Offer
Letter will not constitute an agreement until it has been fully executed by both parties. Please note that this Offer Letter does not contemplate a contract or
promise of employment for any specific term; you will be an at-will employee at all times during your employment.
 
1. Position and Duties.
 
1.1 Position. Subject to the terms and conditions hereof, you will be employed by the Company as its Chief Executive Officer, effective as of January 1,

2024 (the “Employment Date”) and continuing until terminated by you or the Company. Your duties will include serving as the Chief Executive
Officer of Primo Water and all of its direct and indirect subsidiaries. During your tenure as Chief Executive Officer, you will also serve as a Director
on Primo Water’s Board of Directors (the “Board”).

 
1.2 Responsibilities.
 

1.2.1 As Primo Water’s Chief Executive Officer, you will report to the Board and have such duties and responsibilities as may be assigned to you
from time to time by the Board.

 
1.2.2 You agree to devote all of your business time and attention to the business and affairs of Primo Water and its Affiliates (as defined in the

Severance and Non-Competition Plan (as defined below)) and to discharging the responsibilities assigned to you. This shall not preclude you
from (i) serving on the boards of directors of a reasonable number of charitable organizations as approved by the Board, (ii) engaging in
charitable activities and community affairs, and (iii) managing your personal affairs, so long as these activities do not interfere with the
performance of your duties and responsibilities as Primo Water’s and the Company’s Chief Executive Officer.  You may also continue to
serve as a Director of World Business Chicago and a member of the Advisory Board of Aliment Capital, provided that such appointments do
not otherwise cause you to breach this Offer Letter, interfere with your duties hereunder, or adversely impact Primo Water or its Affiliates in
the Board’s discretion.
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1.3 No Employment Restrictions. You hereby represent and covenant that, except as disclosed to the Company in writing (if at all), your employment by
the Company does not violate any agreement or covenant to which you are subject or by which you are bound and that there is no such agreement or
covenant that could restrict or impair your ability to perform your duties or discharge your responsibilities to the Company and Primo Water. You have
previously produced to the Company copies of any restrictive covenants (including, but not limited to, any noncompetition or non-solicitation
agreements) you have signed or to which you have otherwise agreed. You agree and understand that this Offer Letter is conditioned on your
production of such restrictive covenants and represent that you are not subject to any other restrictive covenants that could impact your employment
hereunder.

 
2. Remuneration.
 
2.1 Base Salary. Your annual base salary will initially be at the rate of US $750,000 per year (“Annual Base Salary”), paid on a bi-weekly basis (or such

other basis as the Company may later adopt), prorated for any partial periods based on the actual number of days in the applicable period. Your
performance will be evaluated at least annually, and any increase to the level of your Annual Base Salary will be determined as part of the regular
annual review process; however, your Annual Base Salary shall be no less than $750,000.

 
2.2 Annual MIP Bonus. Your position of Chief Executive Officer is generally eligible for participation in the Company’s annual Management Incentive

Program (“MIP”). In accordance with the Company’s MIP Eligibility Rules (some of which are summarized herein), if your Employment Date (or
promotion into an MIP-eligible position) is on or before September 30th of the calendar year, you will be eligible to participate in the MIP for that plan
year (i.e., with payout the following year). If your Employment Date (or promotion into an MIP-eligible position) is on or after October 1st, you will
not be eligible to participate in the MIP for that plan year.

 
The amount of your current target MIP bonus is 120% of your Annual Base Salary as of the last day of the plan year (December 31st). The bonus year
is the Company’s fiscal year. MIP bonus is calculated based on the achievement of a specified level of bonus-adjusted EBITDA, bonus-adjusted
operating free cash flow, and bonus-adjusted revenue, weighted 50%, 25% and 25%, respectively.   In order to be eligible to receive payment of the
MIP bonus award, you must be employed on the last day of the plan year (December 31st) and continue to be actively employed by the Company on
the date that MIP awards are actually paid out (to the extent permitted by applicable law). Certain prorations may apply as detailed in the MIP
Eligibility Rules. Whether MIP awards are made or not made and the amount of any such awards are determined at the absolute sole discretion of the
Company; as such MIP awards are not guaranteed.
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2.3 Cash Sign-On Bonus. You will be provided with a one-time cash sign-on bonus of US $882,500 (less taxes and withholdings), which will be paid to
you within five (5) days after the Employment Date. You agree that you will repay the Company the pro rata amount of this sign-on bonus based on
the number of days worked for the Company during the first 12 months after the Employment Date if, prior to the one-year anniversary of the
Employment Date, you voluntarily resign your position for any reason or are terminated for Cause (as defined in the Amended and Restated Severance
and Non-Competition Plan (the “Severance and Non-Competition Plan”)). You further agree that such repayment shall be made to the Company in
full on or before the 90th day after the date of resignation or termination (whichever applicable).

 
2.4 Relocation.
 

2.4.1 As a condition of your employment, you are required to relocate to within approximately 100 miles of the Tampa, Florida area on a
permanent basis by no later than twelve (12) months after your Employment Date, subject to any extension that may be agreed to in writing
by the Chairman of the Board (the “Relocation Deadline”).

 
2.4.2 To assist you in your relocation, the Company is offering you relocation assistance pursuant to the Company’s U.S. Permanent Transfer

Executive Relocation Policy (the “Relocation Policy”).  Please review the Relocation Policy carefully, as it contains important details about
what is and is not reimbursable, as well as relevant deadlines and other requirements, and the Company will reimburse, or pay on your behalf,
only those relocation expenses authorized and described in the Relocation Policy.

 
2.4.3 You are eligible, through the Company’s Mortgage Payment Differential (“MPD”) program, for mortgage assistance in the event that the

interest rate for the mortgage for your new residence is at least two percent higher than the interest rate for the mortgage for your prior
residence. The terms and rules of the MPD program are also set forth in the Relocation Policy or an addendum to that policy, and your
participation is subject to you meeting those terms and rules.

 
2.4.4 The Company will pay or reimburse you for authorized and documented relocation expenses promptly following the date on which you

provide documentation of each expense consistent with the Relocation Policy, but in any event no later than December 31 of the calendar
year following the calendar year in which the expense is incurred. The relocation benefits provided to you during any calendar year shall not
affect the relocation benefits provided to you in any other calendar year, and the right to such relocation benefits cannot be liquidated or
exchanged for any other benefit.
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2.4.5 Should you resign your employment with the Company for any reason or if the Company terminates your employment for Cause as defined
in the Severance and Non-Competition Plan (each, a “Qualifying Separation”) prior to the three-year anniversary of the date on which the
Company last disburses relocation-related funds, including any MPD program payments, whether to you or a third party on your behalf, no
further relocation or MPD program benefits will be provided to you, and you must reimburse the Company 100% of all relocation-related
payments, including MPD program payments, made to you or on your behalf during the three-year period prior to your separation. 
Additionally, in the event you fail to relocate to as provided above on a permanent basis by the Relocation Deadline, you must repay all
relocation-related payments made to you or on your behalf, and such failure shall constitute “Cause” for termination, including for purposes
of all employment-related plans, agreements, and policies.  All repayments must be made on or before the 90th day after a Qualifying
Separation or, if you fail to relocate, the 90th day after the Relocation Deadline.

 
2.5 One-Time On Hire LTI Grant. You will be entitled to receive a one-time long term incentive (“LTI”) inducement award equivalent to US

$3,500,000 comprised of time-based restricted share units, granted to you on the Employment Date, subject to Toronto Stock Exchange review. The
inducement award will vest in two equal annual installments on the first and second anniversaries of the grant date. Your inducement award, including
the vesting terms, will be governed by the terms of your award agreement, the form of which is set forth as Exhibit A to this Offer Letter.

 
2.6 Annual LTI Grant.  You will be eligible to participate in Primo Water’s annual LTI program and may earn an annual LTI award equivalent to US

$3,000,000 comprised of performance-based restricted share units and time-based restricted share units issued pursuant to Primo Water Corporation
2018 Equity Incentive Plan, as amended, (the “Equity Plan”), or any successor plan. Annual grants are issued following approval by the Human
Resources and Compensation Committee of the Company’s Board of Directors (“HRCC”) at its regularly scheduled meetings in December.

 
3. Benefits.
 
3.1 Benefit Program. On the Employment Date, you will be eligible to participate in the Company’s benefit programs generally available to other senior

executives of the Company. Our benefit programs include the Company’s 401(k) plan, and health, dental, vision, disability and life insurance benefits. 
Employee contributions are required for the Company’s benefit programs. Information on the Company’s benefits programs and enrollment will be
provided separately to you.

 
3.2 ESPP. In addition, you will be eligible to participate in Primo Water’s Employee Stock Purchase Plan (the “ESPP”), through which you can purchase

Primo Water common shares at a discount through payroll deductions. Information on the ESPP and enrollment will be provided separately to you.
 
3.3 Vacation. You will be entitled to four (4) weeks’ vacation per calendar year. All earned vacation must be taken in the year in which it is earned;

otherwise it may be forfeited. If you should leave the Company, the value of any unearned vacation taken by you will be considered a debt to the
Company and you expressly authorize the Company to deduct from your final paycheck to the maximum extent permitted by law the value of taken
but unearned vacation.
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3.4 Reimbursement. You will be reimbursed for expenses reasonably incurred in connection with the performance of your duties in accordance with the
Company’s policies. Such reimbursement shall extend to normal and customary travel expenses, to include business trips to Tampa prior to your
relocation as provided above.  The Primo Water Corporate Card, Travel & Business Expense Policy will be provided separately to you.

 
3.5 Allowances. You will receive an annual vehicle allowance in the amount of US $16,000.
 
3.6 No Other Benefits. Other than benefits generally available to all full-time employees, you will not be entitled to any benefit or perquisite other than

as specifically set out in this Offer Letter or separately agreed to in writing by the Company.
 
4. Separation.
 
4.1 Termination. The Company, by decision of the Board, may terminate your employment: (a) for Cause (as defined in the Severance and Non-

Competition Plan); or (b) for any other reason or no reason. Your employment with the Company will terminate upon your death.
 
4.2 Involuntary Termination. Upon the Employment Date, you shall be entitled to the benefits of and be bound by the obligations under the Severance

and Non-Competition Plan as a “Level 1 Employee” in the event your employment terminates as result of an Involuntary Termination.
 
4.3 Change in Control. If (1) your LTI awards are continued, assumed, or replaced by the surviving or successor entity, and, within two years after the

Change in Control (as defined in the Equity Plan), you experience an involuntary termination of employment for reasons other than Cause (as defined
in the Equity Plan), or you terminate your employment for Good Reason (as defined in the Equity Plan), or (2) LTI awards are not continued, assumed
or replaced by the surviving or successor entity, then (i) your unvested options will immediately become vested and exercisable, (ii) all of your
unvested time-based and performance-based restricted share units will immediately vest, and (iii) any performance objectives applicable to awards
will be deemed to have been satisfied at your “target” level of performance.

 
4.4 Resignation. If you are an officer of the Company or a director or an officer of a company affiliated or related to the Company at the time of your

termination, you will be deemed to have resigned all such positions, and you agree that upon the effective date of your resignation, you will execute
such tenders of resignation as may be requested by the Company to evidence such resignations.

 
4.5 Return of Company Property. Upon resignation/termination of your employment for any reason, you agree to immediately return all Primo Water

property, and that of its Affiliates, in your possession, custody, or control (e.g., Company-issued computer, telephone, badge, keys, equipment, vehicle,
etc.). You expressly authorize the Company to deduct the value or replacement cost (whichever is less) of any unreturned Company and Primo Water
Affiliate property from your final paycheck or any outstanding payments owed to you (including but not limited to any severance or bonus payment,
vacation pay, paycheck, etc.) to the maximum extent permitted by law.
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5. Conduct.
 
5.1 Severance and Non-Competition Plan. You shall be bound by the restrictive covenants contained in the Severance and Non-Competition Plan during

your employment with the Company and after the termination of your employment (regardless of the reason for such termination) as set forth in the
Severance and Non-Competition Plan.

 
5.2 Defend Trade Secrets Act Notice. You acknowledge that, by this paragraph, you have been notified in accordance with the United States Defend

Trade Secrets Act of 2016 that:
 

5.2.1 You will not be held criminally or civilly liable under any federal or state trade secret law or this Agreement for the disclosure of trade secrets
that: (A) you make (i) in confidence to a federal, state, or local government official, either directly or indirectly, or to your attorney; and (ii)
solely for the purpose of reporting or investigating a suspected violation of law; or (B) you make in a complaint or other document that is
filed under seal in a lawsuit or other proceeding.

 
5.2.2 If you file a lawsuit for retaliation by Primo Water or any of its Affiliates for reporting a suspected violation of law, you may disclose trade

secrets to your attorney and use the trade secrets in the court proceeding if you: (A) file any document containing trade secrets under seal and
(B) do not disclose trade secrets, except pursuant to court order.

 
6. Code Section 409A.
 
6.1 In General. This Section shall apply to you if you are subject to Section 409A of the United States Internal Revenue Code of 1986 (the “Code”), but

only with respect to any payment due hereunder that is subject to Section 409A of the Code.
 
6.2 Release. Any requirement that you execute and not revoke a release to receive a payment hereunder shall apply to a payment described in this Section

only if the Company provides the release to you on or before the date of your Involuntary Termination.
 
6.3 Payment Following Involuntary Termination Without Cause. Notwithstanding any other provision herein to the contrary, any payment described

in the Severance and Non-Competition Plan that is due to be paid within a stated period following your Involuntary Termination shall be paid:
 

(a) If, at the time of your Involuntary Termination, you are a “specified employee” as defined in Section 409A of the Code and such payment is
subject to (and not exempt from) Section 409A of the Code, such payment shall be made as of the later of (i) the date payment is due
hereunder, or (ii) the earlier of the date which is six months after your “separation from service” (as defined under Section 409A of the Code),
or the date of your death; or
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(b) In any other case, on the later of: (i) last day of the stated period, or if such stated period is not more than 90 days, at any time during such
stated period as determined by the Company without any input from you, or (ii) the date of your “separation from service” (as defined under
Section 409A of the Code).

 
6.4 Reimbursements. The following shall apply to any reimbursement that is a payment described in Section 6.1: (a) with respect to any such

reimbursement under Section 7.9, reimbursement shall not be made unless the expense is incurred during the period beginning on your effective hire
date and ending on the sixth anniversary of your death; (b) the amount of expenses eligible for reimbursement during your taxable year shall not affect
the expenses eligible for reimbursement in any other year; and (c) the timing of all such reimbursements shall be as provided herein, but not later than
the last day of your taxable year following the taxable year in which the expense was incurred.

 
6.5 Offset. If payments to you under this Agreement are subject to Section 409A of the Code, any offset under Section 7.12 shall apply to a payment

described in Section 6.1 only if the debt or obligation was incurred in the ordinary course of your employment with the Company, the entire amount of
the set-off in any taxable year of the Company does not exceed $5,000.00, and the set-off is made at the same time and in the same amount as the debt
or obligation otherwise would have been due and collected from you.

 
6.6 Interpretation. This Offer Letter shall be interpreted and construed so as to avoid the additional tax under Section 409A(a)(l)(B) of the Code to the

maximum extent practicable.
 
7. General Provisions.
 
7.1 Compensation Recovery Policy. You acknowledge and agree that any compensation or benefits provided for in this Offer Letter are subject to the

terms of the applicable plans, including the Equity Plan, and if applicable, the terms of the Company’s Amended and Restated Executive Incentive
Compensation Recoupment Policy (as it may be amended and in effect from time to time, the “Recoupment Policy”). You agree that, in the event of
any inconsistency between the Policy and the terms of any employment or other agreement to which you are a party, or the terms of any compensation
plan, program or agreement under which any compensation has been granted, awarded, earned or paid, the terms of the Recoupment Policy shall
govern.

 
7.2 Entire Agreement. This Offer Letter, together with the plans and documents referred to herein, constitutes and expresses the whole agreement of the

parties hereto, with reference to any of the matters or things herein provided for or herein before discussed or mentioned with reference to your
employment and supersedes any prior offer letters or severance arrangements offered by Primo Water, the Company, or any of its Affiliates. All
promises, representation, collateral agreements and undertakings not expressly incorporated in this Offer Letter are hereby superseded by this Offer
Letter; provided, however, that you reaffirm any post-separation obligations related to confidential or other protectable information that you have to
the Company or any of its Affiliates or subsidiaries (including as to the protection and non-use of such information), assign the right to enforce such
obligations to the Company, and acknowledge that going forward such obligations shall inure to the benefit of the Company, Primo Water, and Primo
Water’s other Affiliates.
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7.3 Amendment. This Offer Letter may be amended or modified only by a writing signed by both of the parties hereto.
 
7.4 Assignment. This Offer Letter may be assigned by the Company to Primo Water or any of its Affiliates or any successor to its business or operations.

Your rights hereunder may not be transferred by you except by will or by the laws of descent and distribution and except insofar as applicable law may
otherwise require. Any purported assignment in violation of the preceding sentence shall be void.

 
7.5 Governing Law; Consent to Personal Jurisdiction and Venue. This Offer Letter takes effect upon its acceptance and execution by you and the

Company. The validity, interpretation, and performance of this Offer Letter shall be governed, interpreted, and construed in accordance with the laws
of the State of Florida without giving effect to the principles of comity or conflicts of laws thereof. You hereby consent to personal jurisdiction and
venue, for any action brought by the Company arising out of a breach or threatened breach of this Offer Letter or out of the relationship established by
this Offer Letter, exclusively in the United States District Court for the Middle District of Florida, Tampa Division, or in the Circuit Court in and for
Hillsborough County, Florida; and, if applicable, the federal and state courts in any jurisdiction where you are employed or reside; you hereby agree
that any action brought by you, alone or in combination with others, against the Company, whether arising out of this Offer Letter or otherwise, shall
be brought exclusively in the United States District Court for the Middle District of Florida, Tampa Division, or in the Circuit Court in and for
Hillsborough County, Florida.

 
7.6 Severability. The invalidity of any one or more of the words, phrases, sentences, clauses or sections contained in this Offer Letter shall not affect the

enforceability of the remaining portions of the Offer Letter or any part thereof, all of which are inserted conditionally on their being valid in law, and,
in the event that any one or more of the words, phrases, sentences, clauses or sections contained in the Offer Letter shall be declared invalid, the Offer
Letter shall be construed as if such invalid word or words, phrase or phrases, sentence or sentences, clause or clauses, or section or sections had not
been inserted.

 
7.7 Section Headings and Gender. The section headings contained herein are for reference purposes only and shall not affect in any way the meaning or

interpretation of this agreement. All pronouns and any variations thereof shall be deemed to refer to the masculine, feminine or neuter, as the identity
of the person or persons may require.

 
7.8 No Term of Employment. Nothing herein obligates the Company to continue to employ you. Where lawfully permitted in any jurisdiction in which

you perform employment responsibilities on behalf of the Company, your employment shall be at will.
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7.9 Indemnification. The Company will indemnify and hold you harmless to the maximum extent permitted by applicable law against judgments, fines,
amounts paid in settlement and reasonable expenses, including reasonable attorneys’ fees, in connection with the defense of, or as a result of any
action or proceeding (or any appeal from any action or proceeding) in which you are made or are threatened to be made a party by reason of the fact
that you are or were an officer of Primo Water, the Company, or any of its Affiliates, [***]. In addition, the Company agrees that you shall be covered
and insured up to the maximum limits provided by any insurance which the Company maintains to indemnify its directors and officers (as well as any
insurance that it maintains to indemnify the Company for any obligations which it incurs as a result of its undertaking to indemnify its officers and
directors).

 
7.10 Survivorship. Upon the termination of your employment, the respective rights and obligations of the parties shall survive such termination to the

extent necessary to carry out the intended preservation of such rights and obligations, including the rights of your estate, heirs and representatives to
the financial components reflected in this Offer Letter in the event of your death.

 
7.11 Taxes. All payments under this Offer Letter shall be subject to withholding of such amounts, if any, relating to tax or other payroll deductions as the

Company may reasonably determine and should withhold pursuant to any applicable law or regulation.
 
7.12 Set-Off. Except as limited by Section 6.5, the Company may set off any amount or obligation that may be owing by you to the Company against any

amount or obligation owing by the Company to you.
 
7.13 Records. All books, records, and accounts relating in any manner to the Company, any of the Company’s Affiliates, or to any suppliers, customers, or

clients of the Company or any Affiliate, whether prepared by you or otherwise coming into your possession, shall be the exclusive property of the
Company and immediately returned to the Company upon termination of employment or upon request at any time.

 
7.14 Counterparts. This Offer Letter may be executed in counterparts, each of which shall be deemed to be an original but all of which together shall

constitute one and the same instrument.
 
7.15 Consultation with Counsel. You acknowledge that you have been advised, and have had a sufficient opportunity, to confer with your own counsel

and at your own cost with respect to this Offer Letter, and that you understand the restrictions and limitations that it imposes upon your conduct.
 

[Remainder of Page Intentionally Left Blank – Signature Page to Follow]
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We are proud to offer you the opportunity to join the team! I look forward to working with you and expect you will find your employment journey with us to be
a rewarding and exciting experience.
 
Please initial each page of the job offer, sign the Acceptance page, and return a copy to Anne Melaragni (CHRO) at [***].
 
Yours Truly,
 
/s/ Jerry Fowden  
Jerry Fowden  
Primo Water Board Chairman
 

I accept this offer of employment and agree to be bound by the terms and conditions listed herein.
 
/s/ Robbert Rietbroek  November 15, 2023
   
Robbert Rietbroek  Date
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Exhibit A
 

Form of Restricted Stock Unit Award Agreement (Inducement Grant)

PRIMO WATER CORPORATION

Restricted Stock Unit Award Agreement
(Inducement Grant)

Primo Water Corporation (the “Company”) hereby grants an award of Restricted Stock Units (this “Award”) to you, the Participant named below.  The
terms and conditions of this Award are set forth in this Restricted Stock Unit Award Agreement (Inducement Grant) (this “Agreement”), consisting of this cover
page and the Terms and Conditions on the following pages. This Award is made and granted as a stand-alone award and is not granted under or pursuant to the
Company’s 2018 Equity Incentive Plan (as amended, the “2018 Plan”) or the Amended and Restated Primo Water Corporation Equity Incentive Plan, as
amended (as each may be further amended from time to time, the “Plans”). However, for convenience purposes, unless otherwise defined herein, the terms
defined in the 2018 Plan shall have the same defined meanings in this Restricted Stock Unit Award Agreement. This Award is an inducement material to the
Participant’s entry into employment within the meaning of NYSE Listing Company Manual Rule 303A.08.

Name of Participant: Robbert Rietbroek
Number of Restricted Stock Units:  [______]  Grant Date: January 1, 2024
Vesting Schedule:

Scheduled Vesting Dates
January 1, 2025
January 1, 2026

Number of Restricted Stock Units that Vest
1/2
1/2

By signing below or otherwise evidencing your acceptance of this Agreement in a manner approved by the Company, you agree to all of the terms and
conditions contained in this Agreement and in the 2018 Plan document.  You acknowledge that (i) you have received and reviewed these documents and that
they set forth the entire agreement between you and the Company regarding this Award of Restricted Stock Units and (ii) you have been informed to consult
with and rely upon only your own tax, legal, and financial advisors regarding the consequences and risks of this Agreement and the award of Units.

PARTICIPANT: PRIMO WATER CORPORATION
  
  By:   
Robbert Rietbroek  Title:   



PRIMO WATER CORPORATION

Restricted Stock Unit Award Agreement
(Inducement Grant)

Terms and Conditions

1.           Grant of Restricted Stock Units.  The Company hereby confirms the grant to you, as of the Grant Date and subject to the terms and conditions in this
Agreement, the number of Restricted Stock Units specified on the cover page of this Agreement (the “Units”).  Each Unit represents the right to receive one
common share of the Company (each, a “Share”). This Award is made and granted to you as an inducement material to you entering into employment with the
Company as its Chief Executive Officer within the meaning of NYSE Listing Company Manual Rule 303A.08. This Award is made and granted as a stand-
alone award, separate and apart from, and outside of, the Plans, and shall not constitute an award granted under or pursuant to the Plans. Notwithstanding the
foregoing, the terms, provisions, conditions and definitions set forth in the 2018 Plan shall apply to the Award (including but not limited to the adjustment
provisions contained in Section 14 of the 2018 Plan), and the Award shall be subject to such terms, provisions, conditions and definitions, which are hereby
incorporated into this Agreement by reference. For the avoidance of doubt, the Award shall not be counted for purposes of calculating the aggregate number of
Shares that may be issued or transferred pursuant to Awards under the Plans. In the event of any inconsistency between the 2018 Plan and this Agreement, the
terms of this Agreement shall control.

2.           Restrictions Applicable to Units.  Until vesting in accordance with Section 4 and settlement under Section 6, the Units subject to the Award, and any
interest in the Shares and the rights granted under this Agreement are not transferable or assignable other than for normal estate settlement purposes. Until
vesting and payout, the Units subject to the Award, and any interest in the Shares related thereto, may not be sold, exchanged, assigned, transferred, pledged,
hypothecated, encumbered or otherwise disposed of, shall not be assignable by operation of law, and shall not be subject to execution, attachment, charge,
alienation or similar process. Any attempt to effect any of the foregoing shall be null and void and without effect.

3.           No Shareholder Rights. Unless and until Shares are issued to you upon settlement of the vested Units, you shall not have any rights as a shareholder
with respect to the Shares underlying the Units which have not previously vested (except as provided in the following paragraph). If the number of outstanding
common shares of the Company (“Common Shares”) is changed as a result of a stock dividend, stock split or the like, without additional consideration to the
Company, the Units subject to this Award shall be adjusted to correspond to the change in the Company’s outstanding Common Shares. Following vesting and
payout of the Award, you may exercise voting rights and shall be entitled to receive dividends and other distributions with respect to the number of Shares to
which you are entitled pursuant hereto.
 
As of any date that the Company pays an ordinary cash dividend on its Shares, the Company shall credit you with a dollar amount equal to (i) the per share
cash dividend paid by the Company on its Shares on such date, multiplied by (ii) the total number of Units that are outstanding immediately prior to the record
date for that dividend (a “Dividend Equivalent Right”). Any Dividend Equivalent Rights credited pursuant to the foregoing provisions of this Section 3 shall be
subject to satisfaction of the same vesting, payment and other terms, conditions and restrictions as the original Units to which they relate; provided, however,
that the amount of any earned Dividend Equivalent Rights shall be paid in cash at the same time as the related Units. No crediting of Dividend Equivalent
Rights shall be made pursuant to this Section 3 with respect to any Units which, immediately prior to the record date for that dividend, have been paid out or
forfeited pursuant to the terms of the Plan.
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4.          Vesting of Units.  For purposes of this Agreement, “Vesting Date” means any date, including the Scheduled Vesting Dates specified in the Vesting
Schedule on the cover page of this Agreement, on which Units subject to this Agreement vest as provided in this Section 4.

(a)          Scheduled Vesting.  If you remain an Employee continuously from the Grant Date specified on the cover page of this Agreement, then the
Units will vest in the amounts and on the Scheduled Vesting Dates specified in the Vesting Schedule.

(b)        Accelerated Vesting.  The Units will be subject to accelerated vesting as specified in Section 4.3 of your Offer of Employment Letter
Agreement.

5.          Effect of Termination of Service.  Except as otherwise provided in accordance with Section 4(b) above, if you cease to be an Employee, you will
forfeit all unvested Units.

6.          Settlement of Units.  After any Units vest pursuant to Section 4, the Company shall, as soon as practicable (but no later than sixty (60) days following
the Vesting Date), cause to be issued and delivered to you (or to your beneficiary, as determined under Section 10, in the event of your death, as applicable) one
Share in payment and settlement of each vested Unit.  Delivery of the Shares shall be effected by, at the Company’s option, either (x) evidenced by a certificate
registered in your name [or his or her designee]; or (y) credited to a book-entry account for your benefit maintained by the Company’s stock transfer agent or
its designee.

7.          Tax Consequences and Withholding.  You shall be responsible to pay all applicable income and employment taxes (including taxes of any foreign
jurisdiction, and any taxes payable in connection with a Dividend Equivalent Right) which the Company (or an affiliate) is required to withhold at any time
with respect to the Units. Such payment shall be made in full, at your election, in cash or check, by withholding from your next normal payroll check, or by the
relinquishment of Shares that otherwise would be issued to you pursuant to this Agreement. If you do not make payment of withholding tax obligations, or if
satisfactory payment arrangements are not made by you on a timely basis, payment will be made by the relinquishment of Shares method. Shares tendered as
payment of required withholding shall be valued at the closing price per share of the Company’s common stock on the date such withholding obligation arises.
 
8.        Compensation Recovery Policy. To the extent that this Award and any compensation associated therewith is considered “incentive-based
compensation” within the meaning and subject to the requirements of Section 10D of the Exchange Act, this Award and any compensation associated therewith
shall be subject to potential forfeiture or recovery by the Company in accordance with any compensation recovery policy adopted by the Board or the
Committee in response to the requirements of Section 10D of the Exchange Act and any implementing rules and regulations thereunder adopted by the
Securities and Exchange Commission or any national securities exchange on which the Company’s Shares are then listed.  This Agreement may be unilaterally
amended by the Committee to comply with any such compensation recovery policy.
 
9.        Notices.  Every notice or other communication relating to this Agreement shall be in writing and shall be mailed to or delivered (including
electronically) to the party for whom it is intended at such address as may from time to time be designated by it in a notice mailed or delivered to the other
party as herein provided.  Unless and until some other address is so designated, all notices or communications by you to the Company shall be mailed or
delivered to the Company, to the attention of its General Counsel, at its office at 1150 Assembly Drive, Suite 800, Tampa, Florida 33607,
mpoe@primowater.com, and all notices or communications by the Company to you may be given to you personally or may be mailed or, if you are still an
Employee, emailed to you at the address indicated in the Company's records as your most recent mailing or email address.
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10.         Additional Provisions.
 

(a)         Employment. Your rights and obligations under the terms of your office or employment with the Company will not be affected by your
participation in the Plan or any right which you may have under this Agreement and this Agreement does not form part of any contract of employment between
you and the Company. If your office or employment is terminated for any reason whatsoever (and whether lawful or otherwise), you will not be entitled to
claim any compensation for or in respect of any consequent diminution or extinction of your rights or benefits (actual or prospective) under this Agreement or
otherwise.

(b)          Governing Law.  This Agreement, the parties’ performance hereunder, and the relationship between them shall be governed by, construed,
and enforced in accordance with the laws of the State of Florida, without giving effect to the choice of law principles thereof, and the laws of the United States
applicable therein.

(c)        Severability.  The provisions of this Agreement shall be severable and if any provision of this Agreement is found by any court to be
unenforceable, in whole or in part, the remainder of this Agreement shall nevertheless be enforceable and binding on the parties.  You also agree that any trier
of fact may modify any invalid, overbroad or unenforceable provision of this Agreement so that such provision, as modified, is valid and enforceable under
applicable law.

(d)          Binding Effect.  This Agreement will be binding in all respects on your heirs, representatives, successors and assigns, and on the successors
and assigns of the Company.

(e)        Section 409A of the Code.  The award of Units as provided in this Agreement and any issuance of Shares or payment pursuant to this
Agreement are intended to be exempt from Section 409A of the Code under the short-term deferral exception specified in Treas. Reg. § 1.409A-l(b)(4). The
Agreement shall be administered and interpreted in a manner consistent with this intent, and any provision that would cause the Agreement to fail to satisfy
Section 409A of the Code shall have no force and effect until amended to comply with Section 409A of the Code (which amendment may be retroactive to the
extent permitted by Section 409A of the Code and may be made by the Company without your consent). Notwithstanding the foregoing, no particular tax result
with respect to any income you recognize in connection with the Agreement is guaranteed, and you shall be solely responsible for any taxes, penalties or
interest imposed on you under Section 409A in connection with the Agreement. Reference to Section 409A of the Code will also include any regulations, or
any other guidance, promulgated with respect to such Section by the U.S. Department of the Treasury or the Internal Revenue Service.

(f)          Data Privacy. The Company may process your personal data, and shall do so in accordance with, and for the purposes set out in the
Company’s Employee Privacy Notice, which can be requested from an appropriate member of the Company’s human resources department.
 

(g)           Counterparts. This Agreement may be executed in counterparts, which together shall constitute one and the same original.
 

(h)          Securities Law Requirements. The Company shall not be required to issue Shares pursuant to the Award, to the extent required, unless and
until (a) such Shares have been duly listed upon each stock exchange on which the Common Shares is then registered; and (b) a registration statement under the
Securities Act of 1933 with respect to such Shares is then effective.
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(i)         Amendment. This Agreement may not be amended or modified except by a written agreement executed by the parties hereto or their
respective successors and legal representatives. The captions of this Agreement are not part of the provisions hereof and shall have no force or effect.
 

(j)           Beneficiary Designation. You may, subject to compliance with all applicable laws, name, from time to time, any beneficiary or beneficiaries
(who may be named contingently or successively) to whom any benefit under this Award is to be paid in the event of your death before you receive any or all
of such benefit. Each designation will revoke all prior designations made by you, shall be in the form as may be prescribed by the Committee, and will be
effective only when filed by you in writing with the Committee during your lifetime. In the absence of any such designation, benefits remaining unpaid at your
death shall be paid to your estate.
 
By signing the cover page of this Agreement or otherwise accepting this Agreement in a manner approved by the Company, you agree to all the terms and
conditions described above and in the 2018 Plan document.
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Exhibit 99.1

Press Release

CONTACT:
Jon Kathol
Vice President, Investor Relations
Tel:813-544-8515
investorrelations@primowater.com

PRIMO WATER ANNOUNCES APPOINTMENT OF ROBBERT RIETBROEK AS CEO

TAMPA, FL – November 15, 2023 – Primo Water Corporation (NYSE:PRMW; TSX:PRMW) (the “Company” or “Primo Water”), a leading provider of
sustainable drinking water solutions direct to consumers in North America and Europe, today announced that Primo Water’s Board of Directors has appointed
Robbert Rietbroek as Chief Executive Officer and to the Board of Directors, effective January 1,  2024. The appointment concludes a comprehensive CEO
search process, launched by the Board following Tom Harrington’s decision to retire, with the mandate to appoint a highly capable leader with extensive
product innovation, operational and transformational experience, capable of further driving growth across Primo Water’s businesses for years to come.

Mr. Rietbroek is a seasoned executive bringing more than 25 years of experience at Fortune 500 companies to Primo Water, including five years as Senior Vice
President and General Manager responsible for Quaker Foods North America (QFNA), a reported sector of PepsiCo. Prior to his role at Quaker, Mr. Rietbroek
was a Senior Vice President and General Manager PepsiCo Australia and New Zealand. Before his tenure at PepsiCo, Mr. Rietbroek served as Vice President
and General Manager Australia, New Zealand, Pacific Islands and Vice President and Global Sector Leader Baby and Child Care at Kimberly-Clark. Mr.
Rietbroek also spent nearly 16 years at Procter & Gamble in a variety of management and marketing roles in North America, Latin America, Europe, Middle
East, and Africa. Mr. Rietbroek has worked across multiple consumer goods categories and has been recognized for exceptional brand building and innovation,
achieving several awards and recognitions.

“On behalf of the Board, I want to thank Tom for his significant contributions and dedicated years of service to Primo Water which helped establish the strong
foundation for the future,” said Jerry Fowden, Chairman of the Board. “The Board’s search committee worked diligently and thoroughly throughout the CEO
search process, and we are confident that Robbert is the right person to take Primo Water into its next stage of growth. Robbert has spent the last two decades
developing a unique skillset that will enable him to excel in his new role as CEO of Primo Water. He is an outstanding leader with a commitment to excellence
and a proven builder and leader of high-performance teams, and I look forward to watching Robbert lead the Company in the years ahead.” Mr. Fowden
continued, “Robbert has a strong track record of execution, and the Board looks forward to working with him to build on our momentum as well as to help
guide Primo Water’s ongoing transformation into a leading pure-play water company in North America.”
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“I am grateful for the opportunity to lead Primo Water and its talented team of associates into the future,” said Mr. Rietbroek. “As CEO, I look forward to
meeting the needs of our customers and supporting our dedicated associates as we deliver on our strategic priorities, and drive both long-term growth and value
creation for our shareowners.” Mr. Rietbroek continued, “Water is the source of life, and I am eager to provide hydration solutions that help inspire healthier
lives, healthier communities, and a healthier planet.”

In connection with his appointment, Mr. Rietbroek will receive a grant of an inducement equity award on the commencement of his employment. Primo
Water’s Board of Directors approved a $3.5 million grant of restricted share units (”RSUs”) to Mr. Rietbroek as a material inducement to his hiring as Primo
Water’s next CEO. The award will be made outside Primo Water’s existing equity incentive plans, but subject to the same terms and conditions as if granted
under the Primo Water Corporation 2018 Equity Incentive Plan, as amended. Each RSU will entitle Mr. Rietbroek to receive one Primo Water common share
for each RSU that vests. The RSUs will vest in equal installments on each of the first two anniversaries of the grant date, subject to Mr. Rietbroek’s continuous
service through the applicable vesting dates. The precise number of RSUs granted will be calculated based on the prevailing market price on the first day of his
employment.

ABOUT PRIMO WATER CORPORATION

Primo Water is a leading pure-play water solutions provider in North America and Europe and generated approximately $2.2 billion in annual revenue in 2022.
Primo Water operates largely under a recurring revenue model in the large format water category (defined as 3 gallons or greater). This business strategy is
commonly referred to as “razor-razorblade” because the initial sale of a product creates a base of users who frequently purchase complementary consumable
products. The razor in Primo Water‘s revenue model is its industry leading line-up of innovative water dispensers, which are sold through approximately
10,800 retail locations and online at various price points. The dispensers help increase household and business penetration which drives recurring purchases of
Primo Water‘s razorblade offering or water solutions. Primo Water‘s razorblade offering is comprised of Water Direct, Water Exchange, and Water Refill.
Through its Water Direct business, Primo Water delivers sustainable hydration solutions across its 21-country footprint direct to customers, whether at home or
to businesses. Through its Water Exchange business, customers visit retail locations and purchase a pre-filled bottle of water. Once consumed, empty bottles are
exchanged at our recycling center displays, which provide a ticket that offers a discount toward the purchase of a new bottle. Water Exchange is available in
approximately 17,500 retail locations. Through its Water Refill business, customers refill empty bottles at approximately 23,500 self-service refill drinking
water stations. Primo Water also offers water filtration units across its 21-country footprint.

Primo Water’s water solutions expand consumer access to purified, spring, and mineral water to promote a healthier, more sustainable lifestyle while
simultaneously reducing plastic waste and pollution. Primo Water is committed to its water stewardship standards and is proud to partner with the International
Bottled Water Association (IBWA) in North America as well as with Watercoolers Europe (WE), which ensure strict adherence to safety, quality, sanitation and
regulatory standards for the benefit of consumer protection.
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Primo Water is headquartered in Tampa, Florida (USA). For more information, visit www.primowatercorp.com.

Safe Harbor Statements

This press release contains forward-looking statements within the meaning of Section 27A of the Securities Act of 1933 and Section 21E of the Securities
Exchange Act of 1934 conveying management’s expectations as to the future based on plans, estimates and projections at the time Primo Water makes the
statements. Forward-looking statements involve inherent risks and uncertainties and Primo Water cautions you that several important factors could cause actual
results to differ materially from those contained in any such forward-looking statement. The forward-looking statements contained in this press release include,
but are not limited to, statements regarding the execution of the Company’s strategic priorities and related matters. The forward-looking statements are based
on assumptions regarding management’s current plans and estimates. Management believes these assumptions to be reasonable, but there is no assurance that
they will prove to be accurate.

Factors that could cause actual results to differ materially from those described in this press release include, among others: financial condition and results of
operations; Primo Water’s ability to compete successfully in the markets in which it operates; fluctuations in commodity prices and Primo Water’s ability to
pass on increased costs to its customers or hedge against such rising costs, and the impact of those increased prices on its volumes; Primo Water’s ability to
maintain favorable arrangements and relationships with its suppliers; Primo Water’s ability to manage supply chain disruptions and cost increases related to
inflation; Primo Water’s ability to manage its operations successfully; currency fluctuations that adversely affect the exchange between currencies including the
U.S. dollar, the British pound sterling, the Euro and the Canadian dollar; the impact on Primo Water’s financial results from uncertainty in the financial markets
and other adverse changes in general economic conditions, including inflation and interest rates; any disruption to production at Primo Water’s manufacturing
facilities; Primo Water’s ability to maintain access to its water sources; the impact of climate change on Primo Water’s business; Primo Water’s ability to
protect its intellectual property; the seasonal nature of Primo Water’s business and the effect of adverse weather conditions; the impact of national, regional and
global events, including those of a political, economic, business and competitive nature, such as the Russia/Ukraine war or the Israel/Hamas war; the impact of
a pandemic, such as COVID-19, related government actions and Primo Water’s strategy in response thereto on our business; Primo Water’s ability to
consummate the proposed disposition of our international businesses and its ability to achieve the expected benefits thereof, including the risk that the parties
fail to obtain the required regulatory approvals or to fulfill the other conditions to closing on the expected timeframe or at all; Primo Water’s ability to fully
realize the potential benefit of transactions or other strategic opportunities that it pursues; Primo Water’s ability to realize cost synergies of its acquisitions due
to integration difficulties and other challenges; Primo Water’s exposure to intangible asset risk; Primo Water’s ability to meet its obligations under its debt
agreements, and risks of further increases to its indebtedness; Primo Water’s ability to maintain compliance with the covenants and conditions under its debt
agreements; fluctuations in interest rates, which could increase Primo Water’s borrowing costs; Primo Water’s ability to recruit, retain and integrate new
management; Primo Water’s ability to renew its collective bargaining agreements from time to time on satisfactory terms; compliance with product health and
safety standards; liability for injury or illness caused by the consumption of contaminated products; liability and damage to Primo Water’s reputation as a result
of litigation or legal proceedings; changes in the legal and regulatory environment in which Primo Water operates; Primo Water’s ability to adequately address
the challenges and risks associated with its international operations and address difficulties in complying with laws and regulations including the U.S. Foreign
Corrupt Practices Act and the U.K. Bribery Act of 2010; the impact on Primo Water’s tax obligations and effective tax rate arising from changes in local tax
laws or countries adopting more aggressive interpretations of tax laws; disruptions in Primo Water’s information systems; Primo Water’s ability to securely
maintain its customers’ confidential or credit card information, or other private data relating to Primo Water’s employees or the Company; Primo Water’s
ability to maintain its quarterly dividend; or credit rating changes.
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The foregoing list of factors is not exhaustive. Readers are cautioned not to place undue reliance on any forward-looking statements, which speak only as of the
date hereof. Readers are urged to carefully review and consider the various disclosures, including but not limited to risk factors contained in Primo Water’s
Annual Report on Form 10-K and its quarterly reports on Form 10-Q, as well as other filings with the securities commissions. Primo Water does not undertake
to update or revise any of these statements considering new information or future events, except as expressly required by applicable law.
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